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New Form – Special Update – Title IX 

NOTICE AND STATEMENT OF NONDISCRIMINATION 

Notice of Nondiscrimination 
 

The Charter School’s notice of nondiscrimination shall read as follows: 

The Four Lakes Education Board does not discriminate on the basis of sex (including sexual 
orientation or gender identity), in its education programs or activities, and is required by Title IX of 
the Education Amendments Act of 1972, and its implementing regulations, not to discriminate in 
such a manner. The requirement not to discriminate in its education program or activity extends 
to admission and employment. The Board is committed to maintaining an education and work 
environment that is free from discrimination based on sex, including sexual harassment. 

Inquiries about Title IX may be referred to the Title IX Coordinator, the U.S. Department of Education’s 
Office for Civil Rights (“OCR”), or both. 

The Title IX Coordinator[s] is [are]: 

Becky Eberhardt 
Manager of Special Programs - WVA 
4721 Dale-Curtin Drive 
McFarland, WI 53558 
reberhardt@k12.com 
608-838-9482 ext 1107 

The Board designates Becky Eberhardt, Manager of Special Programs, as the coordinator who is 
ultimately responsible for oversight over the Board’s compliance with its responsibilities under Title IX. 

mailto:reberhardt@k12.com


OCR’s regional office in Cleveland can be reached at: 

Chicago Office 
Office for Civil Rights 
U.S. Department of Education 
John C. Kluczynski Federal Building 
230 S. Dearborn Street, 37th Floor 
Chicago, IL 60604 
Telephone: 312-730-1560 
FAX: 312-730-1576; TDD: 800-877-8339 
Email: OCR.Chicago@ed.gov 

Statement of Nondiscrimination 
 

If necessary, due to the format or size of any publication, the Charter Schools may use the following 
statement of nondiscrimination: 

 
The Four Lakes Education Board does not discriminate on the basis of sex (including sexual 
orientation or gender identity), in its education programs or activities, and is required by Title IX of 
the Education Amendments Act of 1972, and its implementing regulations, not to discriminate in 
such a manner. 
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MANDATED TRAINING 
All Employee Title IX Training 
Title IX Training Overview and Legal Update  
Title IX Training Decision Makers, Investigators, and Facilitators of Informal Resolutions 
Titile IX Coordinators: Roles & Responsibilities Under 2024 Regulations 
 
  

mailto:OCR.Chicago@ed.gov
https://docs.google.com/presentation/d/1-YgTSckwhxEBQT4cXhMETq6P_yKfvg5z/edit?usp=sharing&ouid=105816349349437252488&rtpof=true&sd=true
https://drive.google.com/file/d/1c-Me7DfZsceu0_UohaUbG3VR__rAr7qi/view?usp=sharing
https://drive.google.com/file/d/1i3YIgQ3n_a0xxw79UHXPtuudHgL5Xw1s/view?usp=sharing
https://drive.google.com/file/d/1UdLkDDe17PZCPFYUxfVQTmZmtJKCcJjo/view?usp=sharing
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